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The STEMazing Women Platform Is Now Live!

We're thrilled to announce that the STEMazing

Women Digital Academy is now fully accessible to

learners across Europe! This inclusive and

interactive platform is the heart of our project—

designed to empower young women aged 18-25

from rural and marginalized communities by

equipping them with STEM-based life skills.Our

online academy offers a flexible, user-friendly, and Platform
multilingual environment, breaking down barriers
to participation and allowing women to access
quality education no matter where they are. The
content is carefully tailored to their needs,
combining self-guided learning, interactive content,
and mentorship from inspiring women in STEM..

HOME > PLATFORM

What’s Inside the Trianing Program?

The training is structured in 5 themed weeks, each focusing on key competencies that enhance
employability and personal growth:

Week 1: Introduction to STEM and Life Skills

Participants explore how STEM intersects with everyday life and how it can be used to solve real-world
challenges. Focus is placed on building confidence and understanding the broader value of STEM
beyond technical careers.

Week 2: Critical Thinking and Problem-Solving in STEM
Learners build their analytical thinking, decision-making, and creative problem-solving skills through
hands-on activities and interactive scenarios that mirror real-life STEM contexts.

Week 3: Practical Applications of STEM
This week introduces participants to tools and technologies in STEM, such as basic coding, digital tools,
or data interpretation, and explores how these skills can be applied in different career paths.

Week 4: Communication and Collaboration in STEM
A key employability module that enhances team communication, digital collaboration, and presentation
skills, encouraging participants to work together across borders, languages, and backgrounds.

Week 5: Empowerment through STEM and Future Opportunities

The final week focuses on building a personal growth mindset, exploring career pathways in STEM, and
preparing participants to become change agents in their own communities.

All modules are supported by quizzes, reflection tasks, video testimonials from women role models,
and mentorship opportunities.



STEM "!,f. Transnational Project Meeting in
6\2.!/13 Sofia, Bulgaria

The partnership met in Sofia, Bulgaria

Dates: 13—14 March 2025

The STEMAzing Women consortium met in Sofia for its second transnational meeting, hosted
by Association Walk Together. The gathering brought together all project partners to reflect
on the implementation progress, align on the next phase, and ensure the high-quality delivery
of the Digital Academy and piloting activities.

Key discussion and decisions from
the meeting included:

Evaluation of technical
performance, user feedback, and
accessibility features.

Finalization of schedules and
participant selection in each :
partner country for local and online =——
piloting.

Exchange of best practices for
improving module content, user
engagement, and cultural
adaptability.

Agreement on the structure for
online mentoring and inspirational
sessions led by STEM role models.

Develqpment Of outreach The meeting highlighted the dedication of all
SRIEIE B TRE ’VET partners and their commitment to co-creating
Institutions, women's inclusive, high-quality learning tools for young
organizations, and youth networks. women across Europe.

What’s Next?

In the months ahead, partners will begin sharing the results of the training pilot,
including impact data, testimonials, and recommendations for improving access to STEM
education among marginalized young women. A series of community events will be
organized in each country to promote the project outcomes, connect participants with
role models, and celebrate their achievements.



m stemazing-women-project .;‘_.
®

STEM:.2 15
STEMazing Women Project women

STEMazing Women
empowers young women
in rural and remote areas
with essential STEM skills
to foster gender diversity in
STEM fields. We address
challenges faced by
women aged 18 to 25 at
risk of marginalization due
to geographical or socio-
economic barriers. By
providing resources,
support, and training, we
promote employability and
personal development.
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https://www.facebook.com/profile.php?id=61556441043088
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